
 

JDF STATEMENT TO ACCOMPANY THE PUBLICATION OF THE DIVERSITY OF 

THE JUDICIARY REPORT 2022  

The Judicial Diversity Forum (JDF) welcomes the publication today of the Diversity of 

the judiciary: Legal professions, new appointments and current post-holders – 2022 

Statistics.  As in the 2020 and 2021 reports, the report brings together data about the 

diversity of the judiciary, the judicial appointments process and the relevant legal 

professions (solicitors, barristers and chartered legal executives).   

This provides not only a picture of the diversity of today’s judiciary, but also of the 

process by which judges are recruited and the diversity of the pool from which much 

of the judiciary is drawn – the relevant legal professions.  

The 2022 report contains the same statistical sets as last year’s report, including 

reporting on the intersection of diversity characteristics such as gender, ethnicity and 

professional background. The statistics provide detailed data which offer important 

evidence to help target and tailor support to underrepresented groups in the judiciary 

and improve diversity.  

The main points from this years’ statistics are summarised in the report itself and are 

annexed to this statement.   

Our proposed next steps  

The JDF welcomes the continued incremental progress in overall female diversity in 

the judiciary and for lawyers and judges of Asian and mixed ethnicity backgrounds.  

The tribunals judiciary continues to have representation from women and ethnic 

minority lawyers broadly in line with the general population. 

The JDF recognises the on-going issues of concern that this year’s report highlights.  

In particular that there continues to be a statistically significant difference in 

outcomes from legal recruitment exercises between ethnic minority and white 

candidates, and for solicitor candidates compared with barristers. The disparity in 

outcomes for ethnic minority candidates is not seen in non-legal tribunal member 

recruitment.  Gender and ethnic diversity is much lower in the senior levels of the 

legal professions and the judiciary. There has been a reduction in the proportion of 

judges that have a solicitor background and no evidence of a change in the 

proportion of black and other minority ethnic judges.  

The JDF, collectively and as individual members, remains strongly committed to 

taking action at all stages of the judicial life-cycle that will improve diversity in the 

judiciary.  

The JDF will analyse and use the new statistical report to inform its decision-making 

processes and future initiatives to further deliver on its commitment to expand 

judicial diversity.  

To improve information about the diversity of the judiciary and the legal professions, 

member organisations will continue the drive to increase disability declaration rates 

with the aim of including disability data alongside existing JAC data in the 2023 

report.  The JDF member organisations have agreed the adoption of new questions 



 

to consistently record the socio-economic background of judicial office holders and 

lawyers from 2025. 

 


